
EMPLOYEE IMPORTANT NOTICE 
Health, Dental, Life and Vision Insurance  

 
Anthem will remain our insurance provider as of January 1, 2017.  They will be 
providing our Medical, Dental and Life Insurances.  If you have any questions 
please contact Sherri. 
 
New employee as enrolled will receive insurance cards in the mail.  You will be 
receiving a card for Medical and a separate card for Dental. 
 
Health Insurance: 
The City has accepted the insurance bid received from Anthem. The rates for the new 
company is as follows 
 
 Employee   $442.21 (paid by city) 
 Employee and Spouse   $414.39 (paid by employee $207.20 per pay period) 
 Employee and Children $323.99 (paid by employee $162.00 per pay period) 
 Employee and Family  $766.75 (paid by employee $383.38 per pay period) 
 
Benefits are:    Deductible $2500.00  
     Out-of-Pocket $6350 (Including Deductible & Medical Co-Pays)  
     Office Visit Co-pay: $35/$60 ER: $300 Urgent Care: $75 
Drug card:  $10/25/45/25% to $200 max per 30 day supply to up to $2500 annually. 
 
The renewal rates for the Enriched Plan are:   
 
Enriched Plan:  Employee - $82.99 ($41.50 per pay period)  
   Employee + Spouse - $574.99 ($287.50 per pay period) 
   Employee + Children - $467.64 ($233.82 per pay period) 
   Employee + Family -  $993.31 ($496.66 per pay period) 
 
Benefits are:       Deductible $1150.00 
      Out-of-Pocket $4000 (Including Deductible & Medical Co-Pays) 
      Office Visit Co-pay $35/$35: ER: $170 Urgent Care: $55 
Drug card:  $10/25/45/25% to $200 max per 30 day supply to up to $2500 annually. 
 
The rates for the Health Savings Plan are:   
   

Employee   $415.68 (paid by city) 
 Employee and Spouse   $389.52 (paid by employee $194.76 per pay period) 
 Employee and Children $304.54 (paid by employee $152.27 per pay period) 
 Employee and Family  $720.74 (paid by employee $360.37 per pay period) 
 
Employee is responsible to open a Health Savings Account at their choice of financial 
institutions and provide the City with the account information.  At the first month of 
coverage the City will deposit $320.00 in to the account. 
 
  
Benefits are:    Deductible $3000.00  
     Out-of-Pocket $ 4000.00 (Including Deductible & Medical Co-Pays)  
 
Drug card:  $10/35/60/25% to $200 max per 30 day supply after deductible. 
 



 
Dental Insurance: 
 
Dental rates for Anthem will be $20.93 per employee.  The City will pay this 100% for the 
employee.  The deductible remains $50, other benefits remain the same.   
 
  Employee + spouse: $20.25 ($10.13 per pay period) 
  Employee + children: $22.01 ($11.01 per pay period) 
  Employee + family: $46.14 ($23.07 per pay period) 
 
 
Life Insurance:  $40,000.00 
Anthem will be the carrier for $4.20 per employee (paid by the city).  Also, if you purchased 
Supplement life this will remain with Anthem but Accidental Death and Dismemberment 
will be added to each policy at a cost of .025 per $1000.00 
 
Supplemental Life Insurance:  Anthem will offers this to the employee to purchase extra 
life insurance on themselves as well as their spouses and children.   
 
Long Term Disability: (New Benefit for 2017) The City will pay for this 100% for the 
employee.  
  90 day elimination period 
  Pays 60% of gross wages if employee were to become disabled. 
 
Short Term Disability: Will be available for the employee to purchase.  Anthem is the 
carrier on this product. 
   
  15 day elimination period 
  Pays 60% of gross wages if employee were to become disabled. 
 
Vision Insurance:   Will be available for the employee to purchase.  The carrier for 
this product will be Anthem Blue View Vision.  
   
  Employee   $7.31   ($3.66 per pay period) 
  Employee + Spouse $12.80 ($6.40 per pay period) 
  Employee + children $13.90 ($6.95 per pay period) 
  Employee + family $21.21 ($10.61 per pay period) 
 


